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The Business Advisory Board is a sub-group of KMEP. BAB meets every quarter to discuss matters of economic importance and provide insights from the business community in Kent and Medway on current trading conditions and experience of the local economy. 




Draft minutes from BAB on 30th April 2026

Chairman’s Welcome:
· The BAB Chairman, Vince Lucas, opened the meeting and welcomed all attendees.

Update on Actions from Previous Meeting and Matters Arising
· Sarah Nurden (BAB Manager) spoke to Salim Somjee’s request to discuss digital and mobile connectivity at a future board meeting. She explained that since then, GreySky Consulting has been commissioned by Kent County Council to undertake a data‑led Business Connectivity Study covering both fixed broadband and mobile connectivity for business premises across Kent. 
· The study includes analysis of fixed broadband and mobile coverage to identify areas where business premises experience poor or constrained connectivity, using publicly available datasets from Building Digital UK and Ofcom. 
· It will also identify potential market and policy barriers, drawing on GreySky’s expertise in telecommunications and previous public‑sector broadband interventions. 
· The findings will provide evidence to inform future policy development and investment decisions, including potential further engagement with the Government’s Project Gigabit programme.
· Liz Harrison of Kent County Council has agreed to come to the next BAB meeting on 30 July to present the findings of this work to BAB.

In-person BAB Meeting
· Vince Lucas highlighted the value of holding occasional in‑person meetings to strengthen engagement and discussion. 
· It was agreed that the November 2026 BAB meeting will take place in person at the Chamber of Commerce. The Board extended thanks to Tudor Price for providing the venue. 
· The meeting scheduled for 30 April will be held online via Microsoft Teams.

Board Member Selection: 
· Sarah Nurden provided an update on Board Member recruitment. 
· A strong field of candidates was received, with high levels of interest and a good calibre of applications. 
· The Board is now fully appointed, with the exception of the Energy Board Member role, and the KMEP website has been updated to reflect the current membership. 
· Progress is being made towards assigning clear portfolio responsibilities to each Board member, with these now published to strengthen clarity and accountability. 
· It was confirmed that Vince Lucas reapplied for the role of KMEP Chair and, as the sole applicant, was reappointed unopposed. 
· Board members warmly welcomed Vince’s reappointment, recognising that his experience, leadership and strong commitment to KMEP continue to make a significant difference to the partnership. His continued leadership provides valuable continuity and stability as KMEP moves into its next phase of work.

Local Government Reorganisation (LGR) and Devolution:
· Sarah Nurden outlined that the Government is proposing to replace existing district, county and unitary authorities with new unitary councils. 
· A consultation on five potential geographical models for new unitary arrangements was undertaken earlier in the year. 
· The Government is expected to confirm its preferred option for new unitary boundaries ahead of the summer recess. 
· Alongside Local Government Reorganisation, the Government set out its 2024 ambition for each functional economic area to be served by a Mayoral Strategic Authority; this has since been refined, with Foundational Strategic Authorities now proposed as an initial step. 
· Sarah noted that areas with mayoral arrangements typically benefit from greater funding and engagement from central government. While no formal proposals for devolution in Kent and Medway have yet been announced, discussions remain ongoing with the MHCLG devolution team to ensure the region is well positioned to progress when opportunities arise.

Local Growth Plan Workshops and Sector Engagement: 
· Sarah Nurden outlined the upcoming sector-based workshops for the local growth plan, developed with Metro Dynamics, and encouraged broad participation please from businesses to inform the 10-year economic strategy.
· (Please see ‘upcoming events list’ for sign up details).

International Collaboration and Straits Committee Initiatives: 
· Dafydd Pugh presented an overview of Kent County Council's international collaboration through the Straits Committee, this involves executive members from Kent, northern France, Belgium, and the Netherlands,  who meet regularly to set priorities and oversee joint initiatives. It is a practical platform for cross‑Channel collaboration, with potential for wider business and stakeholder involvement. 
· Examples of recent collaborative projects included reciprocal events in agri-food, technical exchanges with Zeeland, support for port electrification studies, and a schools hackathon on climate projects.
· Since 2022, the committee, via its Seed Funding Programme, has funded 16 cross-channel projects with over 0.5m euros, supporting areas such as agri-innovation, social care, and heritage networks.
· Business members were invited to engage directly with the team to explore opportunities for cross channel  collaboration at both organisational and sector level. 
· There was interest in linking activity to Erasmus+ and wider skills and youth mobility programmes, recognising the importance of restoring international opportunities for young people.
· Dafydd Pugh and Sarah Nurden discussed the offer from French and Flemish partners to work on cross-border innovation and priority projects. There is over 1 million euros available from these partners, but for them to work with Kent and Medway, they require the UK Government to contribute some surplus Interreg funding to act as match-funding. Conversations are taking place MHCLG’s grant delivery unit in May to outline the projects that these partners are interested in working with us on; this includes but is not limited to:
· Restoring international rial services to the region
· Innovation in the food and drink sector
· Trade missions
· Cross-channel GeoPark
· Stratis Committee Seed Funding Projects.
· The group considered strategies for influencing ministers to unlock matched funding, with suggestions for collective lobbying and leveraging events to attract ministerial attention. These include Fruit Focus.


Skills Bootcamps Programme Update:
· Izzy Pompova provided an update on the Wave 7 Skills Bootcamps, detailing sectors, course offerings, eligibility, and employer contributions, with supporting slides shared during the meeting.
· Izzy explained that Wave 7 involves seven training providers across six sectors, with at least 400 learner spaces funded by £1.5 million from the DWP.
· Courses are available in construction, creative, health and social care, early years, and agri-food, with specific offerings such as bricklaying, digital business skills, and site management.
· Kent and Medway residents aged 19 or over can apply, including self-employed individuals and businesses seeking to upskill employees, with employer contributions required based on organisation size.
· Upskilling must lead to an enhanced role with added responsibilities, as a direct result of completing the Skills Bootcamp. 
· All courses are tutor-led with no pre-recorded content, and a dedicated quality officer oversees delivery and learner feedback.
· Over 70% of the training costs are covered by central government.
· If you are interested in upskilling yourself or your employees, you can contact the training providers directly. Their websites links are on our KCC page: Skills Bootcamps | Kent Adult Education Or, please feel free to email Izzy.Pompova@kent.gov.uk directly and she will introduce you to the training provider.



Youth Jobs Guarantee and Employment Support Initiatives: 
· Steve Samson introduced the Youth Jobs Grant launching in June, aimed at incentivising businesses to recruit young people, and discussed broader employment support strategies and resource mapping in Kent and Medway.
· The grant offers up to £3,000 for businesses hiring eligible young people aged 18–24 who have been out of work and on Universal Credit for at least six months, with DWP support for work readiness.
· Steve acknowledged gaps in eligibility, particularly for those not registered with DWP or who have left education early, and noted ongoing discussions to address these issues.
· Efforts are underway to map available support across training, employment, and health, with resources published on the Kent and Medway Growth Hub and ongoing work to identify gaps.
· If you’d like to register your interest in the Youth Jobs Grant, you can complete DWP’s Contact Form and select ‘Youth Jobs Grant’. When the scheme opens in June, someone from the Youth Jobs Grant team will get back in touch with you and let you know how to apply.



Business Rates Challenges and Advocacy: 
· Steve Samson summarised concerns he had heard about escalating business rates, delays in relief, and backlogs at the Valuation Office, with particular impacts on hospitality, manufacturing, logistics, and business centres.
· Natalie Benville shared her organisation's experience of unsuccessful appeals and suspended infrastructure investment, offering her case as an example for advocacy.
· Sarah Nurden and Vince Lucas reported raising the issue with MPs and ministers.
· ACTION: Stephanie suggested escalating the matter to the new Growth in Kent board as well.



AOB
· The Gatwick Area Economic Zone Task Force is transitioning into an Interim Strategic Board for the Gatwick Airport Economic Zone, with a focus on trade, investment and the visitor economy.
· Business representatives are being sought from six key sectors across the Gatwick region; BAB members are invited to express interest in participating.
· The Board will meet quarterly and will help shape the strategic direction and activity of the Gatwick Economic Zone.

· BAB Members were informed by Sarah Nurden of a forthcoming schools engagement conference (July), supported by North Kent councils, involving approximately 180 pupils.
· Businesses are invited to participate by providing short presentations (up to 15 minutes) on their organisation, with a focus on STEM-related careers.
· A separate email will be sent around with more details.

· Members were reminded that suggestions for future agenda items can be submitted directly to the KMEP Secretariat.

· A query was raised by Gary Clemetn regarding potential funding for a Border Control Post (BCP) at the Port of Medway; this will be followed up outside the meeting by Sarah Nurden and Vince Lucas.


Future Meetings:
· The BAB meetings for 2026 will be held on:

· Thursday 30th July 2026 – 9am to 11am
· Thursday 12th November 2026 – 9am to 11am – In person at the Chamber



Individual Economic Commentary – Provided by BAB Members 

Financial Institutions

	Name:
	Patrick Campbell

	Business:
	Bank of England

	Opportunities & Good News
	· Today marks the publication of the latest Monetary Policy Report, which includes updated forecasts. 
· These are the first forecasts produced since the start of the Iran conflict and the resulting increases in fuel prices.
· This report may help businesses consider their opportunities.

	Challenges
	· Inflation is expected to be higher than previously forecast, driven largely by rising fuel and energy costs. 
· Increased energy prices are anticipated to have a negative impact on economic growth and demand, as both households and businesses have reduced disposable income. 
· There is significant uncertainty in the economic outlook, particularly linked to volatility in global energy markets. 
· Financial markets are currently inconsistent in their expectations for interest rates, reflecting wider uncertainty.

	Recruitment & Skills
	· N/A

	Free Comment
	· The Bank is currently assessing the pass‑through of higher energy costs into wages and prices, which remains unclear at this stage. 
· Interest rate expectations have shifted rapidly in recent months, moving from anticipated cuts to possible increases, although this may stabilise pending further evidence. 
· The Governor has emphasised that markets may be over‑reacting in the short term, and policy decisions will be based on emerging data. 
· Members were invited to share on‑the‑ground impacts and business experiences to help inform understanding of local economic conditions.



	Name:
	Darren Rose

	Business:
	Lloyds Bank

	Opportunities & Good News
	· Recent business sentiment had been relatively positive until recent global events. 
· Some businesses are taking proactive steps to manage risk, including adjusting pricing strategies and building stock resilience. 
· Increased focus on protecting margins and financial planning demonstrates active business management in a volatile environment.

	Challenges
	· A significant decline in business confidence has been observed over the past month, linked to global instability and events in the Middle East. 
· Businesses are experiencing rising supply chain costs, putting pressure on margins. 
· Increased volatility in pricing has led some firms to shorten quote validity periods significantly, in some cases to 24 hours. 
· Firms are reporting greater exchange rate volatility, requiring a more cautious approach to currency management. 
· Some businesses are increasing stock levels to manage risk, although this is dependent on having sufficient working capital and liquidity.

	Recruitment & Skills
	· Concerns were raised about the impact of AI on administrative roles, with some evidence of role reductions. 
· At the same time, there is a shortage of workers entering manual and operational roles. 
· The need for increased training and focus on skills development in these areas was highlighted.

	Free Comment
	· Overall, businesses are responding to a more uncertain and volatile economic environment, with increased caution in decision-making. 
· There is a growing emphasis on risk management, cost control and financial resilience. 
· Feedback reflects a shift from earlier optimism to a more guarded outlook across sectors.



Automotive Sector

	Name:
	Paul Barrett

	Business:
	Barretts

	Opportunities & Good News
	· The business reported a strong first quarter, with motor vehicle sales exceeding the previous year. 
· Demand for vehicles remains robust overall, with particularly growing interest in electric vehicles (EVs).

	Challenges
	· Rising oil prices and wider geopolitical instability are creating inflationary pressures, with potential impacts on consumer demand. 
· There is concern that continued increases in fuel costs could negatively affect vehicle sales and wider market demand. 
· EV demand, while increasing, is not rising quickly enough to meet Government ZEV mandate requirements, placing pressure on margins. 
· As a result, businesses are experiencing reduced profitability on EV sales.

	Recruitment & Skills
	· Increases in the minimum wage are eroding pay differentials, creating challenges in workforce structuring. 
· This is making it more difficult to recruit and retain younger and lower‑skilled employees. 
· Additional support or funding mechanisms may help address these challenges.

	Free Comment
	· Overall outlook reflects a mix of strong recent performance and emerging uncertainty linked to external economic pressures.



Legal Sector

	Name:
	Salim Somjee

	Business:
	Birketts LLP

	Opportunities & Good News
	· The business reported continued success in building local partnerships, including a new year of collaboration with Kent Cricket. 
· Strong attendance and engagement from local businesses and stakeholders at recent events was noted as encouraging. 
· Ongoing efforts to attract inward investment into Kent and the South East remain a key opportunity. 

	Challenges
	· Global economic uncertainty is creating barriers to inward investment activity, particularly due to rising travel costs and operational expenses (e.g. airfares). 
· Businesses are seeking greater predictability and stability to support investment decisions. 
· External factors are making it more difficult to engage international investors at source and convert opportunities into regional investment.

	Recruitment & Skills
	· The firm continues to promote its social mobility scheme, including activity within the Sevenoaks office. 
· This initiative supports widening access to employment opportunities and improving workforce diversity.

	Free Comment
	· The importance of maintaining international pipelines for inward investment was emphasised, despite current challenges. 
· Continued collaboration with regional partners is seen as key to positioning Kent as an attractive location for investment.



Construction, Architecture and Planning

	Name:
	Alex Hicken and Paul Lulham

	Business:
	DHA Planning

	Opportunities & Good News
	· Strong pipeline of longer-term project enquiries, indicating continued underlying demand. 
· Businesses are demonstrating willingness to progress strategic projects despite short-term uncertainty. 
· DHA is celebrating its 40th anniversary, reflecting long-term resilience and strong local presence. 
· The Lower Thames Crossing continues to progress, representing a significant future infrastructure opportunity. 
· The newly launched Growth and Housing Accelerator Fund (£165m) provides a funding opportunity to unlock stalled development sites.

	Challenges
	· Short-term uncertainty is leading to hesitation and delays to smaller or immediate projects. 
· Ongoing issues with South East Water have resulted in a planning moratorium in parts of Tunbridge Wells and Tonbridge & Malling, impacting development activity. 
· Reduced focus on new strategic road projects (due to emphasis on maintenance in RIS3) may limit future infrastructure capacity improvements. 
· Existing transport network pinch points (e.g. in Medway and Sittingbourne) continue to constrain development potential.

	Recruitment & Skills
	· While there is a large pool of candidates, there are concerns that junior candidates are increasingly expensive to train, particularly in early career stages. 
· The cost of training new entrants is becoming a significant barrier for businesses.

	Free Comment
	· There is cautious optimism that the South East Water issue may be resolved in the near term, which would unlock planning and development activity. 
· The discussion highlighted the need to balance short-term uncertainty with long-term growth opportunities. 
· Members noted the importance of aligning infrastructure investment with housing and economic growth priorities.




	Name:
	Karl Elliott

	Business:
	Clague Architects

	Opportunities & Good News
	· Workload is reported to be strong and increasing across multiple sectors, including education and residential development. 
· Continued demand is leading to high levels of activity and a positive pipeline of projects. 
· Increasing challenges to local plans may result in more development opportunities progressing, including on greenfield sites where necessary.

	Challenges
	· Phosphate and nitrate regulations continue to significantly constrain development, with no timely resolution in sight. 
· The cost of mitigation credits is prohibitive, rendering some projects commercially unviable. 
· Construction costs are rising, driven by increased material prices. 
· Weak delivery of housing through local plans is contributing to planning uncertainty and increased developer challenges. 
· Limited effectiveness of “brownfield first” policy was noted, with insufficient delivery and enforcement.

	Recruitment & Skills
	· Ongoing staffing challenges were highlighted, with difficulties in recruitment. 
· The business has paused trainee programmes due to rising training costs, which are now comparable to hiring qualified staff.

	Free Comment
	· Overall position reflects a strong workload despite structural and regulatory constraints impacting delivery. 



	Name:
	Nick Webb

	Business:
	Quinn Estates

	Opportunities & Good News
	· A number of longer-term projects continue to progress, indicating underlying strength in the pipeline. 
· Some easing has been observed on the planning side, including movement around grey belt policy, which may support future development activity.

	Challenges
	· Rising material and build costs are placing pressure on project viability. 
· The current environment remains difficult for bringing forward new projects, particularly in the short term. 
· There is a shift towards demand-side constraints, with challenges now focused on securing committed demand to progress developments.

	Recruitment & Skills
	· N/A

	Free Comment
	· Overall sentiment reflects a mixed position, with ongoing project activity but increasing caution due to cost pressures and demand-side uncertainty.



Port, Transport, and Logistics

	Name:
	Vince Lucas

	Business:
	VA Rail

	Rather than speak about his specific business, Vince provided an update on the rail industry in general. He is KMEP Thematic Lead for infrastructure and a member of Transport for the South East (TfSE). 

	Opportunities & Good News
	· Rail services in the region continue to improve, with increases to Southeastern services, including additional capacity on high-speed routes and the North Kent line. 
· The Government’s rail nationalisation programme is progressing at pace, with key operators (including GTR) due to come into public control shortly, providing potential for greater long-term stability.

	Challenges
	· The rail industry faces an ongoing challenge to reduce post-COVID subsidy levels, as fare income has not recovered to previous levels. 
· Changes in travel patterns, including reduced season ticket usage and greater demand for lower-cost fares, are reducing overall revenue (“yield”). 
· These factors are contributing to ongoing financial pressures across the rail sector

	Recruitment & Skills
	· Recruitment is less challenging within the rail sector, as roles tend to attract high numbers of applicants due to competitive pay levels. 
· Skills requirements are more focused on practical competencies rather than formal qualifications, supporting broader access to employment.

	Free Comment
	· The rail industry is undergoing significant structural change, with nationalisation expected to reshape service delivery and governance.  
· It was noted positively that the Government has delivered this programme at pace, with only a small number of operators remaining in private ownership.




	Name:
	Gary Clements

	Business:
	Peel Ports Group Limited (Sheerness)

	Opportunities & Good News
	· Automotive activity at the port is currently strong, with high volumes of vehicles being handled. 
· Mitsubishi has re-entered the UK market, with multiple vessel arrivals supporting increased throughput. 
· The port continues to handle significant volumes (circa 300,000 vehicles annually), underpinning its importance to the sector. 
· There are positive medium- to long-term prospects in construction, driven by major infrastructure projects expected to come forward in the next few years. 
· Early engagement is underway with these projects to support multimodal logistics solutions. 
· Significant national initiatives, such as the UK “Great Grid Upgrade” (£60bn investment), present major opportunities for the ports and logistics sector. 
· The wider energy transition (including carbon capture and nuclear) is creating new growth opportunities for ports.

	Challenges
	· The construction sector is currently weak in the short term, with reduced volumes impacting port activity. 
· The next two years are expected to remain challenging for construction-related demand. 
· Port tenants are experiencing ongoing pressures linked to reduced construction activity. 
· Market conditions remain mixed across sectors, with variability in demand.

	Recruitment & Skills
	· N/A

	Free Comment
	· Automotive performance demonstrates the resilience of certain sectors despite wider economic uncertainty. 
· The outlook is described as mixed, with near-term pressures offset by stronger medium-term opportunities linked to major infrastructure and energy projects.



	Name:
	Natalie Benville

	Business:
	Eurotunnel / Getlink

	Opportunities & Good News
	· Passenger demand remains resilient, with no noticeable decline in travel volumes despite wider economic pressures. 
· Progress is being made on the Folkestone terminal upgrade, with removal of the roof marking a significant construction milestone. 
· Recruitment campaigns have attracted strong interest, with high volumes of applicants for operational roles.

	Challenges
	· The introduction of the Entry/Exit System (ETS) is causing operational difficulties, with biometrics and kiosk technology not functioning as intended. 
· As a result, border controls are reverting to manual processing, creating a risk of significant disruption, particularly ahead of the May half-term peak travel period. 
· Concerns were raised about the lack of readiness and coordination on the EU/French side of the system. 
· Operators are currently managing issues that would typically require greater Government-to-Government intervention and support.

	Recruitment & Skills
	· No significant recruitment challenges were reported. 
· Recent recruitment activity attracted a high number of applicants (approximately 240 applicants for 24 roles), indicating strong labour market interest.

	Free Comment
	· There is an urgent need for increased UK Government support and engagement to resolve EU Entry/Exit System related issues. 
· A resolution is hoped for ahead of peak travel periods, although the situation remains uncertain. 
· Despite operational challenges, the underlying travel market remains robust, providing some reassurance for the sector.



Agri-food & Farming

	Name:
	Carol Ford

	Business:
	Produced in Kent

	Opportunities & Good News
	· The return of the Taste of Kent Awards (20th anniversary) was highlighted as a positive opportunity to showcase and support local producers. 
· Strong collaboration across the sector continues, including engagement with grower associations and stakeholders. 
· Ongoing work is underway to develop skills initiatives and improve sector-wide engagement on recruitment challenges.

	Challenges
	· The sector is facing significant pressure due to high energy costs, with UK energy prices among the highest in Europe. 
· Recent Government support schemes for energy-intensive industries exclude horticulture and glasshouse production, placing additional financial strain on the sector. 
· This exclusion is likely to have long-term structural impacts, including potential offshoring of production and reduced UK crop output. 
· There are concerns that this may affect food security and national resilience. 
· The use of SIC codes to determine eligibility for support was highlighted as inadequate and not reflective of sector realities.

	Recruitment & Skills
	· Recruitment and skills challenges persist across the sector. 
· However, there is active work underway to develop new initiatives and improve engagement to address workforce gaps.

	Free Comment
	· There is strong concern that current policy approaches may undermine the long-term sustainability of UK food production. 
· Continued advocacy and sector-wide engagement with Government will be important to address these issues



	Name:
	Claire Eckley

	Business:
	Eckley Farms

	Opportunities & Good News
	· Funding has been secured from Maidstone Borough Council for a farm cluster facilitation officer, delivered through Kent Wildlife Trust, supporting farmers in the Greensand area. 
· The initiative will help farmers share best practice, access grants and adopt innovative approaches, improving productivity and business efficiency. 
· Wider benefits include enhanced environmental outcomes, such as improved soil health and flood mitigation. 
· A land-based careers event at the Kent Showground (7 May) will promote opportunities across the sector and encourage new entrants.

	Challenges
	· Rising fertiliser and fuel costs, driven by global events, are significantly impacting farm viability. 
· Concerns were raised that some large-scale arable farmers may choose not to plant autumn crops due to unprofitable margins. 
· Input costs are increasing while commodity prices (e.g. wheat) remain static, creating significant financial pressure. 
· This trend could lead to reduced domestic agricultural production.

	Recruitment & Skills
	· Farm safety remains a critical concern, particularly regarding inexperienced workers handling high-risk machinery. 
· There are challenges in ensuring young people entering the sector adopt safe working practices.

	Free Comment
	· Collaborative initiatives such as farmer clusters are seen as key to helping farmers access innovation, support and peer learning. 
· Promoting careers in the sector is important to attract both new entrants and career changers into land-based industries.



	Name:
	Karyn Hood

	Business:
	East Malling Trust

	Opportunities & Good News
	· Strong leadership and advocacy within the sector were highlighted, particularly through recent reports and initiatives led by key industry figures. 
· Continued sector visibility and collaboration is helping ensure horticulture remains part of wider policy discussions.

	Challenges
	· High utility and energy costs remain a significant pressure on the sector. 
· Water availability and resource constraints are ongoing concerns for growers. 
· Planning barriers, particularly relating to reservoirs and polytunnels, are hindering sector development and growth. 
· Current policy frameworks (including use of SIC codes) are not effectively supporting horticulture and risk limiting sector progress.

	Recruitment & Skills
	· Ongoing uncertainty around seasonal worker availability continues to present a challenge for the sector. 
· Workforce planning remains difficult due to the lack of long-term clarity in labour supply.

	Free Comment
	· The importance of maintaining positive economic engagement and collaboration across the region was welcomed. 
· Recognition was given to the role of sector leadership in ensuring horticulture continues to be represented in national policy discussions, despite currently being underrepresented in the industrial strategy.



Defence

	Name:
	Michael Fry

	Business:
	MKC Training

	Opportunities & Good News
	· Positive developments include the return of Royal Navy activity at Chatham, with increased use of local facilities. 
· Recent product innovation (e.g. a paramedic simulator launched at the Historic Dockyard) has attracted strong interest from clinicians and industry stakeholders. 
· Successful export activity was noted, including international deployment of demining simulation technology. 
· An upcoming defence partnership event at Leeds Castle will bring together stakeholders from across the sector, supporting engagement and profile

	Challenges
	· Significant concern was raised about the delay to the Defence Infrastructure Plan, now several months overdue. 
· This has led to a lack of investment and risk appetite across the defence sector, with activity largely stalled. 
· Smaller firms (SMEs) are particularly affected, with some businesses reportedly closing due to prolonged uncertainty.

	Recruitment & Skills
	· Recruitment challenges are focused on specialist roles, particularly in surveying and drafting. 
· These roles require a combination of technical expertise and training capability, making them difficult to fill. 
· The workforce is described as relatively mature, creating potential future capacity and succession challenges.

	Free Comment
	· The sector is experiencing a sharp contrast between strong capability and constrained pipeline, driven by external policy delays. 
· Ongoing engagement events are being used to maintain connections and attract sector interest to Kent, despite current headwinds.



Accountancy

	Name:
	Sam Mason

	Business:
	MBM

	Opportunities & Good News
	· Ongoing collaboration with Christ Church University is providing access to graduates interested in entering the workforce. 
· Changes associated with Making Tax Digital (MTD) present an opportunity for firms to support clients through compliance and advisory services. 
· Continued development of AI-driven tools is supporting efficiency in accounting and financial processes.

	Challenges
	· Many graduates are currently struggling to secure employment, with around half of those engaged through the programme not yet in roles. 
· The introduction of Making Tax Digital (MTD) has created widespread confusion among clients, particularly landlords. 
· Some businesses have not adequately prepared or communicated requirements, leading to gaps in compliance awareness.

	Recruitment & Skills
	· There is a supply of graduates entering the market; however, there is a mismatch between graduate availability and job opportunities. 
· Additional support may be needed to help graduates transition into employment effectively.

	Free Comment
	· Technological developments, particularly in AI and digital accounting tools, are expected to play a growing role in supporting both compliance and business operations. 
· The evolving regulatory environment highlights the importance of clear communication and advisory support for clients.



Digital, Creative, Cultural, Retail and Tourism Sectors

	Name:
	Tom Chown

	Business:
	Digitom (video production)

	Opportunities & Good News
	· Businesses are adapting to change through greater use of technology and AI, enabling faster and more efficient production processes. 
· Continued investment in high-quality creative work remains evident, including a recent documentary receiving a Royal Television Society award nomination. 
· Engagement with local initiatives, such as support for the Taste of Kent Awards, highlights ongoing commitment to the regional economy and partnerships

	Challenges
	· The creative sector is experiencing a significant downturn, described as one of the toughest periods in recent years. 
· Marketing and communications budgets are being reduced, alongside restructuring and redundancies within client organisations. 
· Increased accessibility of production technology is leading to greater competition and market saturation, impacting traditional business models. 
· There is concern that a shift towards high-volume, short-form content is undermining the value of creative storytelling and quality production.

	Recruitment & Skills
	· No specific recruitment challenges were highlighted; however, there are concerns that core creative skills are being eroded due to changing industry practices and reliance on automated tools.

	Free Comment
	· The sector is undergoing a period of rapid transformation, driven by AI and the democratisation of content creation. 
· While challenging, there is a need to balance technological adoption with maintaining quality and creativity in output. 
· Overall sentiment reflects resilience, with businesses continuing to adapt and evolve in response to industry changes.



	Name:
	Paul Turner

	Business:
	Marlowe Theatre

	Opportunities & Good News
	· Continued positive engagement with partners and supporters, including fundraising efforts for a major capital project. 
· Progress on a potential £8m cultural and education facility project in Canterbury, with strong indications of success following submission of a funding bid. 
· Significant progress in securing match funding (£1.2m) has strengthened confidence in the project’s prospects. 
· Expansion of the organisation’s apprenticeship programme, including new roles to address sector skills gaps. 
· Ongoing engagement with Government, including an invitation to a House of Commons session to represent unsubsidised regional theatres.
· The organisation is continuing to deliver large-scale productions, including a new touring production of A Tale of Two Cities. 
· This project represents a significant investment (£1m risk) but is expected to deliver economic benefits locally, including job creation. 
· The production is being made in Kent and toured nationally, showcasing the region’s creative capability. 
· Despite the financial risk involved, the project is viewed as a positive opportunity for growth and profile within the sector.

	Challenges
	· Sales have become more challenging, reflecting reduced consumer willingness to spend amid rising living costs (e.g. fuel prices). 
· The wider cultural sector continues to face funding and recognition challenges, particularly for organisations that do not receive Arts Council support. 
· Dependence on earned income rather than subsidy funding creates constraints on investment and development.

	Recruitment & Skills
	· A skills gap in technical roles (e.g. theatre technicians) was highlighted, with staff often moving to London after training. 
· Investment in apprenticeships is being used to develop a local talent pipeline, although retention remains a challenge. 
· New roles are being developed in areas such as data analysis, reflecting evolving business needs.

	Free Comment
	· Overall sentiment is cautiously positive, with confidence in future announcements relating to major funding bids. 
· Recognition of the importance of the organisation to the local economy and cultural offer, despite limited public funding. 
· Continued advocacy is needed to ensure fairer recognition of unsubsidised regional organisations within national policy.



	Name:
	Jo Nolan

	Business:
	Screen South 

	Opportunities & Good News
	· Ongoing legacy work from Creative South East is identifying strong evidence-based opportunities for growth in the cultural and creative industries. 
· Continued project activity (e.g. music videos, international touring performances, and local showcases) highlights the depth of creative talent in Kent. 
· Increasing use of AI and digital tools is creating new opportunities for innovation, efficiency and business development. 
· Active collaboration with education providers is supporting student engagement and practical experience through live projects. 
· Positive examples of successful local initiatives (e.g. theatre and creative productions) demonstrate potential for national and international impact.

	Challenges
	· The non-extension of key funding (e.g. Create South East funding) limits growth and business development in the sector. 
· Film and television production activity in Kent is declining, with fewer projects being commissioned locally. 
· Investment is increasingly concentrated in fewer, larger productions, reducing overall opportunities within the region. 
· There is an emerging regional imbalance in funding (north vs south), with Kent receiving less targeted investment in creative industries. 
· High levels of sector unemployment persist despite ongoing investment at national level.

	Recruitment & Skills
	· There is a strong pipeline of individuals with transferable creative skills, but limited opportunities for progression due to reduced production activity. 
· Early-career entrants face challenges in gaining practical experience and credits, which are critical for career development. 
· Funding-led pathways and project-based learning are being used to create opportunities for students and emerging talent. 
· AI presents both a skills challenge and opportunity, requiring upskilling to ensure effective use in creative practice.

	Free Comment
	· There is a strong call to actively support and promote production in Kent, including through collaboration, investment and visibility. 
· Greater awareness and engagement are needed to ensure local creative talent is supported and retained. 
· The sector emphasised the importance of sustaining a pipeline of new work to maintain industry viability and growth. 
· Collaboration between businesses, education providers and stakeholders is seen as essential to unlock future opportunities and maintain sector resilience.



	Name:
	Simon Storey

	Business:
	Kent Cricket & The Whitstable Oyster Company

	Opportunities & Good News
	· Strong performance in sport and events, including growth in women’s sport (e.g. selection of a Kent-developed player for the England Women’s T20 World Cup squad). 
· Increasing visibility of career pathways in sport, demonstrating opportunities for local talent to progress to professional level. 
· Expansion of the events and visitor economy, including major concerts at the Kent Cricket Ground and the Whitstable Oyster Festival. 
· Events are helping to drive footfall, tourism and local economic activity, supporting wider place-making efforts.

	Challenges
	· Ongoing pressures from inflation, rising costs and economic uncertainty are reducing profitability and limiting appetite for investment. 
· Businesses across sectors are experiencing tightening margins and increased financial risk, impacting decision-making. 
· Some sectors, particularly hospitality, are seeing business owners considering exit strategies following sustained pressures since COVID-19.

	Recruitment & Skills
	· Minimum wage increases are changing workforce dynamics, reducing opportunities for entry-level roles such as weekend jobs. 
· This may lead to a future skills gap, with fewer young people gaining early work experience. 
· At the same time, there is a need to better retain experienced workers (particularly 55+) through more flexible employment models. 
· Workforce trends indicate a squeeze on middle workforce capacity, with challenges at both entry and exit points.

	Free Comment
	· Highlighted the importance of telling a strong regional narrative, particularly around sport, culture and visitor economy as drivers of growth. 
· Emphasised the value of connecting events and festivals across Kent to strengthen the county’s identity as a destination. 
· Overall sentiment reflects a mixed but resilient outlook, with challenges balanced by strong opportunities in sport, culture and tourism.



	Name:
	Nick Potter 

	Business:
	Select Technology 

	Opportunities & Good News
	· Increasing recognition of cyber security as a strategic priority, with businesses allocating budget and developing long-term plans. 
· Continued engagement with sector initiatives, including participation in the Kent AI Conference, supports awareness and leadership on emerging technologies. 
· Adoption of AI is enabling organisations to improve efficiency and optimise operations.

	Challenges
	· Ongoing economic uncertainty is leading to slower and more cautious decision-making by customers. 
· Significant increases in the cost of IT hardware (e.g. memory, servers and PCs), driven by global supply pressures linked to AI demand, are impacting investment decisions. 
· Rising costs are delaying technology upgrades and modernisation, potentially affecting areas such as cyber security compliance.

	Recruitment & Skills
	· No major recruitment challenges were reported. 
· Organisations are increasingly using AI to reshape roles and redeploy staff, improving operational delivery. 
· There is a growing need for skills development in AI and digital technologies to support business transformation.

	Free Comment
	· The rapid growth of AI presents both challenges and opportunities, requiring businesses to adapt while managing cost pressures. 
· Continued collaboration and knowledge sharing through events such as the Kent AI Conference will be important in supporting business adoption and growth.



PR & Advertising

	Name:
	Andrew Metcalf

	Business:
	Maxim PR

	Opportunities & Good News
	· Strong pipeline of major projects progressing through planning, including significant employment and retail developments (e.g. large-scale logistics and retail proposals). 
· Growing activity in the region demonstrates continued investor interest and development potential. 
· Notable innovation within Kent, including the launch of a sustainable aviation fuel pilot plant, highlights the region’s leadership in emerging technologies. 
· Local initiatives such as the Kent Press and Broadcast Awards showcase and celebrate regional success and talent.

	Challenges
	· The ongoing South East Water issue presents a significant risk to development, with concerns it could become a long-term constraint similar to nutrient neutrality. 
· Payment delays and wider economic pressures continue to impact business cashflow and operational certainty (lightly referenced).

	Recruitment & Skills
	· N/A

	Free Comment
	· Overall sentiment reflects a positive development pipeline alongside key infrastructure risks that require urgent resolution. 
· Emphasis was placed on the importance of celebrating regional innovation and success stories to strengthen Kent’s economic narrative.



	Name:
	Miranda Chapman

	Business:
	Pillory Barn

	Opportunities & Good News
	· Delivery of a county-wide Kent and Medway Apprenticeship Awards event (4 June) represents a strong example of partnership working with FE colleges. 
· The initiative has been delivered at pace and will celebrate approximately 125 apprentices, highlighting local talent. 
· Continued engagement with freelancers and wider networks provides opportunities to support the local creative workforce. 
· Emerging activity supporting heritage craft skills (via the Herbert Baker Heritage Trust) presents opportunities to preserve and promote traditional skills within the region.

	Challenges
	· Businesses are facing rising costs and a slower trading environment, with reduced pace of activity across sectors. 
· Market conditions are described as “up (costs) and slow (activity)”, reflecting economic pressures.

	Recruitment & Skills
	· Focus is on retaining and upskilling existing staff, rather than large-scale recruitment. 
· Strong emphasis on supporting the wider workforce, including freelancers, who are facing reduced opportunities. 
· Need to sustain and promote specialist skills (e.g. heritage crafts) through targeted initiatives.

	Free Comment
	· Strong partnership working across education providers and industry was highlighted as a positive model for future collaboration. 
· The Apprenticeship Awards were noted as an example of celebrating success and raising the profile of skills and training across Kent and Medway.



Business Membership Organisations

	Name:
	Lucy Druesne

	Business:
	Kent Invicta Chamber of Commerce

	Opportunities & Good News
	· Progress is being made on the Kent and Medway Local Skills Improvement Plan (LSIP), which is nearing publication in July and is built on strong employer engagement. 
· The Skills 26 event successfully brought together employers, providers and partners, demonstrating strong appetite for collaboration on skills and workforce development. 
· Continued focus on AI adoption and productivity, including initiatives such as the BCC AI Academy and the upcoming Kent AI Conference, presents opportunities for business growth and efficiency gains. 
· Ongoing engagement with the Bank of England and policymakers ensures local business intelligence is influencing national discussions.

	Challenges
	· Business sentiment remains cautious, with subdued confidence and constrained investment intentions across the region. 
· Ongoing economic uncertainty is leading to delayed decision-making and a focus on cost control rather than growth. 
· Businesses continue to face persistent cost pressures and have yet to feel a tangible easing of operating conditions. 
· Regulatory changes, particularly the proposed Employment Rights Act, are creating concern around complexity, implementation and cumulative impact on employers.

	Recruitment & Skills
	· The LSIP highlights ongoing recruitment and retention challenges, particularly the need for job-ready entrants with strong core skills. 
· There is a need for more flexible, employer-responsive training provision aligned to business needs. 
· Continued employer engagement is essential to shape effective skills provision and workforce development.

	Free Comment
	· Supporting SMEs to translate AI awareness into practical application is a key priority for improving productivity. 
· Collaboration between businesses, education providers and partners will be critical to prepare the workforce for future economic challenges and opportunities. 
· A strong programme of business engagement events and networks continues to support knowledge sharing and regional growth.



	Name:
	Martin Prentice

	Business:
	IOD

	Opportunities & Good News
	· Interest rates are expected to remain stable in the short term, providing some degree of certainty for businesses. 
· Ongoing engagement activity, including the IoD Kent Black-Tie Dinner, is helping to bring businesses together to discuss growth, skills and the economic outlook.

	Challenges
	· The Iran conflict is contributing to rising inflation, with CPI increasing to 3.3% in March. 
· There is significant uncertainty in the economic outlook, particularly linked to energy supply and pricing. 
· The UK continues to face uncompetitive energy costs, which are placing additional pressure on businesses

	Recruitment & Skills
	· Employer demand for labour remains stagnant, reflected in low growth in payrolled employees and a reduction in vacancies. 
· Rising employment costs and regulatory pressures are making recruitment less attractive for businesses. 
· Concerns were raised that current employment reforms need to be workable to support job creation and business growth.

	Free Comment
	· Businesses are operating in a low-confidence environment, requiring careful monitoring of economic and policy developments. 
· Continued dialogue and engagement between businesses and policymakers will be important to navigate the current economic conditions and support growth.



Hospitality  & Retail Sectors

	Name:
	Lisa Carlson 

	Business:
	Business Improvement District (BID) 

	Opportunities & Good News
	· Continued progress on brownfield redevelopment sites within Canterbury is a positive step for regeneration and addressing dereliction. 
· Strong pipeline of tourism and cultural opportunities, including: 
· The arrival of the Bayeux Tapestry in London and wider “Year of the Normans” programme (2027).
· Increased focus on heritage, tourism and local storytelling, including campaigns linked to the Cathedral and city history.
· Completion of Levelling Up Fund projects in Canterbury is expected to enhance the public realm and visitor experience. 
· Investment in a new district tourism website and business support tools will strengthen the local offer. 
· Continued availability of national funding opportunities (e.g. Arts and Communities Research Council and new High Street funding) presents potential support for the sector. 
· Strong community leadership and partnerships, including activity linked to the Lord Mayor, are driving positive engagement and collaboration.

	Challenges
	· Ongoing pressures from business rates, rising costs and economic uncertainty continue to impact viability. 
· Concerns remain around water supply constraints and broader infrastructure issues. 
· Retail crime and antisocial behaviour, particularly involving youth engagement, remain significant challenges. 
· Public health incidents (e.g. a recent meningitis outbreak) can have a major impact on footfall and local business activity, with reported reductions of up to 40–50% in trade. 
· Wider economic uncertainty is affecting consumer confidence and trading conditions.

	Recruitment & Skills
	· A reduction in available roles is being observed across sectors. 
· Engagement with DWP on initiatives such as the Youth Guarantee reflects ongoing efforts to address employment and skills challenges.

	Free Comment
	· The importance of place-based storytelling and destination marketing was emphasised as key to driving tourism and economic recovery. 
· There is growing momentum around public, private and community collaboration, with emerging projects expected to support local growth. 
· Overall sentiment is cautiously positive, with significant opportunities linked to culture, tourism and heritage, despite ongoing challenges.



	Name:
	Kanagaratnam Rajamenon (Menon)

	Business:
	Leaf Group Hotels & Folkestone Service Station

	Opportunities & Good News
	· Travel and footfall across the South East continue to recover, supporting growth in both hospitality and roadside retail. 
· Hotel occupancy levels are increasing steadily, particularly from domestic travellers seeking alternatives to major cities. 
· Growth in convenience retail and food-to-go sales reflects changing consumer behaviour and presents new revenue opportunities. 
· Strong retention rates demonstrate success in building stable, engaged teams.

	Challenges
	· Rising operational costs (including utilities and supply chain inputs) are placing pressure on margins. 
· Businesses are required to constantly balance affordability for customers with maintaining service quality. 
· The current environment is characterised by tight margins and the need for ongoing adaptation.

	Recruitment & Skills
	· Ongoing recruitment challenges in frontline roles (e.g. customer service, housekeeping and site management). 
· High competition for skilled staff requires continued investment in training, culture and career progression. 
· Positive retention indicates that employee experience and development opportunities are valued by staff.

	Free Comment
	· Overall outlook remains cautiously optimistic, with businesses demonstrating resilience and adaptability. 
· The South East continues to offer strong underlying demand, supporting confidence in future growth. 
· Focus remains on service quality, convenience and workforce development as key drivers of success.






Upcoming Events for your diaries:

	Date
	Event
	Organiser

	May 26

	7
	Land-based careers event at the Kent Showground
Countryside Careers Tickets, Thursday, May 7  •  12 PM - 7 PM | Eventbrite
	Kent Agricultural Society

	8
	KMEP
	Sarah.Nurden@kent.gov.uk

	11
	Local Growth Plan Workshop – Digital & Technology (inc. creative)
Eventbrite link
	Sarah.Nurden@kent.gov.uk

	12
	LTC Supply Chain Roadshow 
	info@kentinvictachamber.co.uk

	13
	Local Growth Plan Workshop – Agri-food Eventbrite link
	Sarah.Nurden@kent.gov.uk

	14
	Local Growth Plan Workshop – Energy Eventbrite link
	Sarah.Nurden@kent.gov.uk

	15 – AM
	Local Growth Plan Workshop – Port, transport, logistics  Eventbrite link
	Sarah.Nurden@kent.gov.uk

	15 – PM
	Local Growth Plan Workshop – Cross-cutting priorities Eventbrite link
	Sarah.Nurden@kent.gov.uk

	19
	KICC Business Walks – Chatham Historic Dockyard
	tudor@kentinvictachamber.co.uk

	June 2026

	4
	Kent Apprenticeship Awards Gala Dinner
Major employers back Kent Apprenticeship Awards as momentum builds - Kent Apprenticeship Awards
	julie@pillorybarn.co.uk

	16
	KICC Business Walks – Discovery Park 
	tudor@kentinvictachamber.co.uk

	24
	Kent AI Conference 
	tudor@kentinvictachamber.co.uk

	TBC
	Youth Guarantee launched 
	Steve.samson@kent.gov.uk

	July 2026

	8 
	Fruit Focus 2026
	karyn@eastmallingtrust.org

	30
	Business Advisory Board
	Sarah.Nurden@kent.gov.uk

	2nd/3rd week - TBC
	North Kent Skills Conference on Future of Work
	Via Sarah.Nurden@kent.gov.uk for more info

	TBC
	Local Skills Improvement Plan published
	camilla@kentinvictachamber.co.uk

	August 2026

	7-9
	Canterbury Live – Live Music Weekend 
	Simon.Storey@kentcricket.co.uk

	September 2026

	4
	KMEP Meeting – LGP sign-off
	Sarah.Nurden@kent.gov.uk

	11-13
	Whitstable Rocks Oyster Festival
	Simon.Storey@kentcricket.co.uk

	14-19
	A Tale of Two Cities - The Marlowe
	paul.turner@marlowetheatre.com

	17
	Business Summit - University of Kent
	r.b.smith@kent.ac.uk

	TBC
	Bayer Tapestry arrives in London in September
	lisa.carlson@canterburybid.co.uk


Also: 
· KICC’s Kent & Medway Manufacturing Focus Groups (KMFG)  every last Wednesday of the month - April CCCU, May Brandshatch Place
· KICC’s Kent Construction Focus Groups (KCFG) every first Tuesday of the month
2
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What is the Straits Committee?

A Framework for cooperating with
French, Belgian & Dutch neighbours

- Zuid-Holland & Zeeland (NL)
- East & West Flanders (BE)
- Nord & Pas-de-Calais (FR)

= Region Hauts-de-France and
Flanders take part as observers

Set up with the support of the FCDO

The vision: be the place where the UK
& Continental Europe meets & thrives
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How we work
Anyone can approach us on any topic.

Executive Committee meets 3 times a year
to set the agenda

- Joint initiatives to support each other’s
priorities, share expertise, create events

Respond to external requests for help
Award grants to projects

A team of contact points meets fortnightly

e provincie Pas-de-Calais SToas.
¥ Zuid-Holland Le Département Oost-Vlaanderen ~4
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Where can we add value to your work?
Cabinet member and officers at your disposal

Executive Committees in The Hague (June);
Lille (November); Kent in 2027

Facilities in Brussels & Hardelot

Where can you help us?

Keeping us informed on international work
Getting surplus Interreg funding from MHCLG
UK access to future Interreg programmes
Opening your events to continental partners
Work on making Erasmus+ a success for Kent
Building our small project scheme

W provincie Pas-de-Calais SToas.
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Skills Bootcamps
Kent County Council



Wave 7 Skills Bootcamps programme update







1

If you would like to get in touch, please email Izzy, Programme Manager at: Izzy.Pompova@kent.gov.uk
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Overview of Wave 7



Current suppliers: 7 training providers.

Delivery window: 1 April 2026 – 31 March 2027. 

Course length: between 10 days and 16 weeks.

Courses/sectors: construction; creative; health and social care; early years/school; agri-food

Learners: Target min. 400 starts

Funding (Wave 7): £1.5m from the DWP (this includes management cost).
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If you would like to get in touch please email Izzy, Programme Manager at: Izzy.Pompova@kent.gov.uk
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Overview of Wave 7



Total spaces and funding by sector

Construction: 257 spaces

Total value: £775,500

Health & Social Care: 67 spaces

Total value: £211,000

Creative: 50 spaces

Total value: £175,000

Early Years / Schools: 20 spaces

Total value: £62,741.51

	Agri-Food: 20–24 spaces (TBC)

Total value: Up to £82,000
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If you would like to get in touch please email Izzy, Programme Manager at: Izzy.Pompova@kent.gov.uk
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Overview of Wave 7



Creative 

Digital Business Skills for Self‑Employed Creative Freelancers (Level 3–5)

Creative & Digital Assistant Production Management (Level 3–4)

Agri-Food – courses TBC

Construction

Introduction to the Construction Industry; 

Bricklaying; 

Bricklaying Advanced; 

Bricklaying NVQ; 

Steelfixing; 

Multi‑Trade; 

Groundworks; 

Construction Site Management
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If you would like to get in touch please email Izzy, Programme Manager at: Izzy.Pompova@kent.gov.uk
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Overview of Wave 7



Health & Social Care 

Level 2 Autism  

Level 2 earning Disabilities  

Level 2 Dementia; 

Working in Health & Social Care (includes Management & Team Leadership)

Early Years & Schools 

Teaching Assistant & SEND
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If you would like to get in touch please email Izzy, Programme Manager at: Izzy.Pompova@kent.gov.uk











5









Upskilling – Opportunity for businesses



Available for eligible learners, must be Kent and Medway resident, min. 19 years old by the 31st of August 2025

Courses can be tailored to meet the specific needs of businesses. Most courses are delivered through a blended learning approach with all learning hours guided and delivered live by tutors. There are no pre‑recorded lessons.

Employer contribution required.



6

If you would like to get in touch please email Izzy, Programme Manager at: Izzy.Pompova@kent.gov.uk

		Employer size		Employer contribution		Government funding

		SMEs (1–249 employees)		10% of course cost		90%

		Large employers (250+ employees)		30% of course cost		70%













6









Upskilling – Opportunity for businesses



If you are interested in upskilling yourself or your employees, you can contact the training providers directly. Their websites links are on our KCC page: Skills Bootcamps | Kent Adult Education

Or, please feel free to email me directly and I will introduce you to the training provider.

Upskilling must lead to an enhanced role with added responsibilities, as a direct result of completing the Skills Bootcamp. Evidence will be required by us and the training provider for compliance purposes.
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If you would like to get in touch please email Izzy, Programme Manager at: Izzy.Pompova@kent.gov.uk
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Youth Guarantee: Youth Jobs Grant

About the scheme:

Launching June 2026

£3,000 grants for businesses to recruit an eligible young person: 

Young people aged 18–24, 

Who have been on Universal Credit and actively seeking work for six months or more 

60,000 grants available over three years. 



Benefits for Employers: 

• A £3,000 grant per eligible hire 

• Access to a pipeline of work-ready young people (supported by DWP / JC+)

• Reduced recruitment costs while building a loyal, motivated workforce 



More information: https://www.business.gov.uk/campaign/recruit-with-jobcentreplus/

More information about work & health, inclusive recruitment, workforce wellbeing:

https://kentandmedwaygrowthhub.org.uk/work-and-health/







image1.png

Department
for Work &
Pensions













image5.emf
30 April - Business  Rates.pptx


30 April - Business Rates.pptx
Business Rates

Since BAB discussion in Feb: issues raised with several Kent MPs.



Issues:

Changes to valuations and multipliers – some huge rises

Changes to relief – impacts not yet felt across key industries?

Not all businesses aware of their new rate yet (lease renewals etc.)

Valuation office backlog, turnaround times etc.

Potential implications for serviced office space / business centres?

Particular impacts on (parts of) hospitality, manufacturing, logistics and growing companies (10-49 employees)



Questions for BAB today:

Is there further evidence / examples of key challenges?

Any further work required?














image1.png
Kent & Medway
Business Advisory Board




